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At Dysart School, we believe every person has the right to
belong, participate and thrive.
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Through our commitment to Positive Behaviour Support (PBS),
Capable Environments and neuro-affirming practice,
we create inclusive communities where diversity is celebrated,
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barriers are reduced and everyone is valued.
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Eliminating Advancing Equality Fostering Good
Discrimination of Opportunity Relations
Creating environments Removing barriers so that Building a culture of respect,
where everyone feels all pupils, families and staff understanding and
safe, respected and valued. can participate fully. belonging.

We work alongside pupils,
families, staff and partners

to ensure equality is not
swnply a legal duty but a

l" i {’ﬂ “'cp ereence..




Dysart School Equality
Statement

At Dysart School, we are committed to creating an inclusive
community where every. upil, family member and member of staff
feels valued, respected, represented and able to thrive. Our Equality
Statement and Objectives demonstrate how Dysart School meets its
responsibilities under the Equality Act 2010 and the Public Sector
Equality Duty, while reflecting our values of Educating, Engaging,
Enabling and Evolving.

A diverse,
inclusive and
welcoming
community
for all.

As a specialist school supporting children and young people with
complex learning needs, autism and associated communication and
interaction differences, we recognise that equality is not simply about
compliance with legislation. It is about creating capable environments
where barriers are reduced, diversity is celebrated and everyone is
supported to participate fully in school life and beyond.

Our Pupil Community 2026-27
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What Makes Dysart Unique?
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Meuro-affirming Positive Behaviour Strong Preparing for Belonging Inclusive
practice at the Support (PBS) partnership adulthood and that extends communities
heart of all and Capable with families future success beyond school and lifelong
we do Environments connections

At Dysart School, we are committed to ensuring every pupil, family member and member
of staff feels valued, respected and supported to achieve their full potential.
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#1¢ Dysart Our Equality
Commitment

The Public Sector Equality Duty requires schools
to have due regard to the need to:

The Equality Act 2010 identifies
the following protected characteristics:

Age Eliminate unlawful discrimination,
harassment, victimisation and any
Disability other conduct prohibited by the

Equality Act 2010.
Sex (Gender)

Advance equality of opportunity P
between pecple who share a protected
characteristic and those who do not.

Race (Ethnicity)

Religion or Belief

Pregnancy and Maternity
At Dysart, these duties underpin eur commitment to Positive Behaviour

Marriage and Civil Partnership Support [PBS), neuro-affirming practice, communication accessibility,
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family partnership and the creation of capable environments that
enable every individual to flourish.

Sl Sisnation Foster good relations between
. people who share a protected
Dexdegheeszignment characteristic and those who do not.

We are proud to serve a diverse school community.
Our pupils come from a wide range of cultural,
linguistic and social backgrounds, with over one-third
of pupils speaking English as an Additional Language
and over 70% of pupils coming from ethnic
backgrounds other than White British. We recognise
this diversity as a strength that enriches our learning
community and helps prepare our pupils for life in
madern Britain.

The Public Sector Equality Duty also requires schools
to publish information about their community and
set Equality Objectives.

Our Equality Objectives 2027-2031 have been developed
to support our vision of creating a culture of belenging,

participation and opportunity for all. They reflect our At Dysart School, we believe that belonging should not
commitment to:
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end when a pupil leaves school. Through our commitment

Lifelong belonging and community connections to lifelong relationships, preparation for adulthood and
the development of a Dysart Alumni Community, we aim

Removing barriers through capable environments to ensure that pupils and families continue to feel

and neuro-affirming practice connected, valued and part of the Dysart community
long after their school journey has ended.

Strong family partnership and co-production

Celebrating diversity and promoting representation

Developing an inclusive and supportive workforce




Dysart School Equality &
Inclusion Objectives & Strategy

OUR OBJECTIVES

BELONGING
FOR LIFE

We create lifelong
connections where
pupils, families and staff

remain part of Dysart,
always.

CREATING
CAPABLE
ENVIRONMENTS
FOR ALL
We adapt environments
to people, removing
barriers and enabling

everyone to participate
and thrive.

CO-PRODUCTION
& FAMILY
PARTNERSHIP
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Families are partners,
not visitors. Togetherr,
we make the best
decisions for our pupils.

CELEBRATING
DIVERSITY &
REPRESENTATION

We value difference,
challenge discrimination
and ensure everyone
sees themselves
reflected and respected.

THRIVING STAFF,

B
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When staff feel valued,
supported and able to be
themselves, our pupils
thrive too.

OUR STRATEGY SUCCESS MARKERS

= Establish a Dysart Alumni Community
= Create lifelong community connections
+ Celebrate alumni achievements

« Strengthen transition pathways

* Involve alumni in careers, mentoring
and school events

* Build partnerships that support
lifelong inclusion

+ Embed PBS and Capable Environments
across all sites

« Strengthen communication accessibility
* Promote neuro=-affirming practice
* |Improve sensory accessibility

+ Ensure reasonable adjustments are
proactively implemented

* Reduce barriers to participation in
every aspect of school life

+ Strengthen family voice in strategic
decision making

* Remove barriers to family participation
+ Improve accessibility of communication

= Expand family learning and support
opportunities

+ Develop parent networks and
peer support

* Increase opportunities for
co-production

+ Ensure representation across curriculum
and resources

+ Celebrate cultures, languages, faiths
and identities

* Promote understanding of medern Britain

*  Monitor cutcomes and experiences
across groups

+ Challenge prejudice and discrimination

+ Develop pupil understanding of diversity
and inclusion

+ [Foster a culture of belonging and
psychological safety

+  Promote equity in recruitment,
progression and leadership

+ Champicn disability inclusion and
neurodiversity

» Ensure reasonable adjustments are
proactively implemented

* Support wellbeing, workload and
work-life balance

+ Develop leadership pathways for all

+ Celebrate diversity and lived experience
within our workforce
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Alumni network established and growing
Annual alumni events and celebrations
Former pupils contribute to school life

Families report continued connection
to Dysart

Evidence of successful and
sustainable adult outcomes

Increased participation and engagement
Reduced barriers identified by pupils,
families and staff

Strong communication accessibility
across school

Reduction in restrictive practices
Positive wellbeing outcomes

Inclusive environments across
all provisions

Families feel listened to and respected
Increased participation from all

family groups

Strong annual survey outcomes

Evidence of family influence on
decision making

Increased attendance at family
events and workshops

Positive feedback regarding
communication and partnership

Pupils report feeling represented and valued

Positive relationships across
diverse groups

Reduction in discriminatory incidents

Strong cultural awareness across
the school

Equitable outcomes and opportunities

Diversity visible throughout school life

Staff report feeling valued and included
Staff feel safe to be authentic at work

Increased access to leadership and
development opportunities

Improved retention and wellbeing cutcomes
Positive staff survey outcomes

Evidence of equitable recruitment and
progression

Dysart recognised as an employer of
choice within SEND
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